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1. Purpose 
This policy sets out Markes International’s approach to equality, diversity, and inclusion. Markes is 
committed to ensuring  equality, diversion, and inclusion among our workforce; to promoting a culture that 
actively values difference and recognises that people from different backgrounds and experiences can 
bring valuable insights to the workplace; and to ensuring zero tolerance of unlawful discrimination. 

It is the aim of the Company to ensure that no employee, job applicant, customer, supplier or other 
stakeholder receives less favourable facilities or treatment (either directly or indirectly) or is otherwise 
unlawfully discriminated against on grounds of age, disability, gender identity, marriage/civil partnership, 
pregnancy/maternity, race, religion/belief, sex, or sexual orientation [“the protected characteristics”]. 

2. Scope 
The rights and responsibilities set out in this policy apply to all employees (whether full- or part-time, 
temporary, fixed-term, or permanent) of Markes International Ltd., Schauenburg Analytics Ltd., and all 
subsidiaries thereof. 

All employees are expected to read and familiarise themselves with this policy and have personal 
responsibility for compliance with this policy. Equality, diversity, and inclusion training will be part of the 
induction process for all employees and be repeated as necessary.  

This policy is particularly relevant to directors, line managers, and any employee concerned with 
recruitment, training, promotion procedures, and employment decisions which affect others. 

All staff should understand that, along with their employer, they can be held personally liable for acts of 
bullying, harassment, victimisation, and unlawful discrimination in the course of their employment 
(whether against current or prospective employees, customers, suppliers, or other stakeholders) which 
may give rise to a claim in the civil court against the perpetrator.  

In addition, sexual harassment may result in criminal charges for sexual assault, and harassment (not 
necessarily related to protected characteristics) is a criminal offence under the Protection from 
Harassment Act 1997. 

This policy applies to all conduct in the workplace and to conduct outside the workplace that is related to 
your employment (e.g., on business trips, at meetings, social events and social interactions with 
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colleagues or stakeholders), or which may impact on Markes reputation or be linked to Markes e.g., the 
expression of views contrary to this policy on social media in such a way as to link them to the company. 

3. Equality, diversion, and inclusion at Markes
Equality, diversion, and inclusion are separate but interlinked issues, which may need different 
approaches. 

Equality is ensuring that everyone is treated fairly and with respect and not discriminated against because 
of their characteristics.  It means challenging discrimination and removing barriers so that everyone has 
an equal opportunity to achieve their desired outcomes. 

Diversity is about recognising the benefits of different values, abilities, experiences, and perspectives 
brought by individuals to the workplace. 

Inclusion means providing the workplace and culture in which the mix of these diverse individuals can feel 
comfortable and confident to be themselves.  Inclusion ensures that everyone feels valued and adds value 
to the workplace.  

4. Commitment
Every employee is entitled to a working environment that promotes dignity, equality, and respect for all. 

Markes is fully committed to equality, diversity and inclusion in the workplace and will not tolerate any 
acts of unlawful or unfair discrimination towards any employee, job applicant, visitor, contractor, or other 
stakeholder because of a protected characteristic.  

All employees are encouraged to develop their full potential and to take advantage of training, 
development, and progression opportunities at Markes.  Selection for employment, promotion, training, or 
any other available benefit is based on ability and aptitude. 

We will regularly review and/or update our employment practices, procedures, and policies to ensure 
fairness, take account of any changes in the law and explore ways to extend diversity & inclusion within 
our workplace.  

We will monitor the make-up of the workforce as appropriate to assess the impact of our equality, diversity 
and inclusion policy and any supporting action plans. 

Any incidents of discrimination will be dealt with as misconduct under the Company’s grievance and 
disciplinary procedures and appropriate action will be taken.  Particularly serious complaints could 
amount to gross misconduct and lead to dismissal without notice. The full grievance & disciplinary 
procedure information can be found within the Company Handbook: Contractual Policies. 

No form of intimidation, bullying or harassment, whether related to a protected characteristic or not, will 
be tolerated and will be dealt with as misconduct under the Company’s grievance and disciplinary 
procedures.  Further information is given in HR0019 Respect at Work Policy. 
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